
The Godolphin Stud and Stable Staff Awards 2012
Terms & Conditions

1. �The following terms and conditions set out the applicable terms and conditions for nomination 
for and participation in the Godolphin Stud and Stable Staff Awards 2012 (the “Awards”).

2. �The Awards categories are:

	 •	 The David Nicholson Newcomer Award;

	 •	 The High Achiever Award;

	 •	 The Rider/Groom Award;

	 •	 The Stud Staff Award;

	 •	 The NASS Special Merit Award; and

	 •	 The Dedication to Racing Award.

	� Further information on each Awards category is available on the British Horseracing Authority’s 
website (www.britishhorseracing.com) (the “Website”).

3.	� Nominations for the Awards can be made by, but not limited to, Trainers, Owners, Breeders, 
Stable Staff, Stud Staff, Traveling Staff and Office Administrators. This excludes the NASS 
Special Merit Award, in respect of which nominations will only be accepted from full NASS 
members, for full NASS members.

4.	Only stud and stable staff employed in Great Britain can be nominated.

5.	 �Nominations open on Monday 14th November 2011 and close by midday on Tuesday 3rd 
January 2012.  Nominations received after this date will not be accepted.

6.	 �All nominations must be submitted in writing using the nomination form (which is available on 
the Website or by writing to the British Horseracing Authority), and returned either:

	 •	 �by post to Stud and Stable Staff Awards, British Horseracing Authority, 75 High Holborn, 
London WC1V 6LS; 

	 •	 by e-mail to awards@britishhorseracing.com; or

	 •	 by fax to 020 7152 0161.

7.	� All nominations must comply with the nomination guidelines (including the word limit) which 
are available on the Website.

8.	� Incomplete nominations, or nominations that have not followed the nomination guidelines will 
not be accepted.

9.	� All nominees must have consented to be nominated and agree to be bound by these terms  
and conditions.



10. �The 10 best nominations for each Awards category, will be chosen by a panel of judges from 
the British Horseracing Authority and the chosen nominees will be invited to take part in a 
telephone interview with a judge from a panel of independent judges (the “Panel”).  The British 
Horseracing Authority will provide the chosen nominees with dates, times and further details in 
respect of the telephone interview.

11. �Following the telephone interviews, the Panel will chose the best three nominees in respect of 
each Awards category (each a “Finalist”) and invite them to take part in a judging day on Sunday 
26th February 2012. 

12. �The winner of each Award category will be chosen from the Finalists by the Panel and announced 
at the Awards ceremony on Monday 27th February 2012.

13. �An overall award, the ‘Employee of the Year Award’ will be chosen by the Panel from the 
winners of each Award category and also announced on Monday 27th February 2012. The 
winners of the David Nicholson Newcomer and the NASS Special Merit Awards are not eligible 
for this overall award.

14. Each Finalist will will be invited to the Awards and provided with overnight hotel accommodation. 

15. �The prize money in respect of the winners and runners-up of the Awards and their stables will be 
paid by cheque after the Awards ceremony and divided as follows:

	 •	� £5,000 to each winner of the David Nicholson Newcomer, the High Achiever, the  
Rider/Groom, the Stud Staff and the Dedication to Racing Awards with a further £5,000  
to each winner’s stable,  

	 •	� £2,000 to each of the runners-up of the above awards with a further £2,000 to each  
runners-up stable; 

	 •	� £5,000 for the winner of the NASS Special Merit Award; and 

	 •	� £15,000 to the winner of the Employee of the Year Award with a further £10,000 to the  
winner’s stable.

16. �All prize money paid to stables shall be distributed amongst stable employees in accordance  
with the normal practice for distributing money payable to stables (Rule (F)119 of the  
Rules of Racing).

17. �Prize money paid to stables and distributed in accordance with paragraph 16 above may be 
subject to applicable taxes and deductions.

18. All nominees may be required to participate in publicity generated for the Awards.

19. There is no alternative prize available and the judges’ decision is final. 

20. �Former winners of the ‘Employee of the Year Award’ are not eligible to be nominated for  
the Awards. 

21. Former Finalists are able to be nominated for the Awards, but only in an alternative category.

22. �The Awards are run by British Horseracing Authority Limited of 75 High Holborn,  
London WC1V 6LS.

23. �These terms and conditions shall be governed by and interpreted in accordance with laws of 
England and Wales and entrants and nominees hereby submit to the exclusive jurisdiction of 
the English and Welsh courts in connection with any legal dispute that may arise regarding any 
aspect of the Awards or these terms and conditions.


